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Ethical Corporate Management Best Practice Principles
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Article 1 (Purpose and Scope of Application)
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To establish a corporate culture of ethical business practices and sound development,
the Company adopts this Code based on the principles of fairness, honesty,
trustworthiness, and transparency, and in accordance with the 'Ethical Corporate
Management Best Practice Principles for TWSE/TPEXx Listed Companies' and related laws
and regulations.

This Code applies to the Company’s subsidiaries, foundations to which the Company’s
cumulative direct or indirect donations exceed fifty percent of the total funds, and other
group enterprises or institutions over which the Company has substantive control.
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Article 2 (Prohibition of Unethical Conduct)

APz gg‘za‘/\‘;iw]fé:&‘ﬁfgagug»};gyﬁﬁ?ﬁﬂfIJ;;J:ﬁ(l-z—r@,ﬁg;gvﬁﬁ?ﬁ
jz) CNEEFFEFL2ERY T FTERSAFRAEER S KGE SRR ER
TEE AN E SR B A2 AT R LEARE I B A L REE

ﬁﬁ%ﬂé(ﬂ*@ﬁ“ﬁ@ﬁﬁ)



MAEFLLEG o FHEAIBMAR  FRGEA CFREAERAR o R ER X
FEES A HEE (%) A ERA A AR R IT MG -

Directors, managers, employees, appointees, or persons with substantive control of the
Company (hereinafter referred to as 'substantive controllers') shall not, in the course of
business conduct, directly or indirectly offer, promise, request, or accept any improper
benefits, or engage in any other unethical conduct, including conduct that violates
integrity, law, or fiduciary duty, for the purpose of obtaining or maintaining benefits
(hereinafter referred to as 'unethical conduct').

The recipients of the aforementioned conduct include public officials, political
candidates, political parties or party officials, and directors, managers, employees,
substantive controllers, or other stakeholders of public or private enterprises or
institutions.
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Article 3 (Types of Benefits)
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The term 'benefits' as used in this Code refers to anything of value, including cash in any
form or under any name, gifts, commissions, positions, services, preferential treatment,
rebates, etc. However, normal social etiquette and occasional gifts that do not affect
specific rights or obligations are not subject to this restriction.
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Article 4 (Compliance with Laws)
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The Company shall comply with the Company Act, Securities and Exchange Act, Business
Entity Accounting Act, Political Donations Act, Anti-Corruption Act, Government
Procurement Act, Act on Recusal of Public Servants Due to Conflicts of Interest,



TWSE/TPEx regulations, and other laws related to business conduct as a fundamental
basis for implementing ethical corporate management.
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Article 5 (Policy)
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The Company, based on the principles of integrity, transparency, and accountability,
shall establish policies founded on ethical management and develop sound corporate
governance and risk control mechanisms to create an environment for sustainable
development.
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Article 6 (Prevention Programs)
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The Company’s ethical management policy shall explicitly and thoroughly specify the
practices and programs for preventing unethical conduct (hereinafter referred to as
'prevention programs'), including procedures, codes of conduct, and training.

The prevention programs shall comply with applicable laws and regulations in the
locations where the Company and its group enterprises or organizations operate.

When formulating the prevention programs, the Company is encouraged to
communicate with employees, unions, key business counterparties, or other
stakeholders.
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Article 7 (Scope of Prevention Programs)
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When establishing prevention programs, the Company shall analyze business activities
with a higher risk of unethical conduct within its operations and enhance relevant
preventive measures. At a minimum, the prevention programs shall cover measures
against:

1. Bribery and acceptance of bribes.

2. lllegal political donations.

3. Improper charitable donations or sponsorships.

4. Offering or accepting unreasonable gifts, entertainment, or other improper benefits.
5. Infringement of trade secrets, trademark rights, patent rights, copyrights, and other
intellectual property rights.

6. Engagement in unfair competition.

7. Causing harm to consumers or other stakeholders during the research, procurement,
manufacturing, provision, or sale of products and services.
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Article 8 (Commitment and Implementation)
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The Company and its group enterprises and organizations shall explicitly state the policy

of ethical management in their regulations and external documents. The Board of
Directors and the management team shall actively commit to implementing the ethical



management policy and ensure its actual execution in internal management and
business activities.
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Article 9 (Ethical Business Conduct)
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The Company shall conduct business activities based on the principles of integrity,
fairness, and transparency. Before engaging in commercial interactions, the Company
shall assess the legitimacy of agents, suppliers, customers, or other business partners
and whether they are involved in unethical conduct, and avoid transacting with those
engaged in such conduct.

Contracts entered into by the Company with agents, suppliers, customers, or other
counterparties shall include provisions requiring compliance with the ethical
management policy and allowing the Company to terminate or rescind the contract at
any time if the counterparty is involved in unethical conduct.
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Article 10 (Prohibition of Bribery and Acceptance of Bribes)
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The Company, its directors, managers, employees, appointees, and substantive
controllers shall not, in the course of business, directly or indirectly offer, promise,
request, or accept any form of improper benefit from customers, agents, contractors,
suppliers, public officials, or other stakeholders.
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Article 11 (Prohibition of lllegal Political Donations)
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The Company, its directors, managers, employees, appointees, and substantive
controllers shall not directly or indirectly make donations to political parties or
individuals or organizations involved in political activities, unless in compliance with the
Political Donations Act and the Company's internal procedures. Such donations must not
be used to seek commercial advantages or preferential treatment.

FLo0E (B oy AL N ";?EM)
Article 12 (Prohibition of Improper Charitable Donations or Sponsorships)
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The Company, its directors, managers, employees, appointees, and substantive
controllers shall ensure that all charitable donations or sponsorships comply with
applicable laws and internal procedures and shall not be used as a means of bribery in
disguise.
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The Company, its directors, managers, employees, appointees, and substantive
controllers shall not directly or indirectly offer or accept any unreasonable gifts,
entertainment, or other improper benefits for the purpose of establishing business
relationships or influencing commercial transactions.
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Article 14 (Prohibition of Infringement of Intellectual Property Rights)
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The Company, its directors, managers, employees, appointees, and substantive
controllers shall comply with relevant intellectual property laws, internal procedures,

and contractual obligations. They shall not use, disclose, dispose of, damage, or
otherwise infringe upon intellectual property rights without the owner's consent.
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Article 15 (Prohibition of Unfair Competition)
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The Company shall conduct business operations in accordance with applicable
competition laws. It shall not engage in price-fixing, bid-rigging, output restrictions, or

market allocation by dividing customers, suppliers, operating territories, or types of
business.
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Article 16 (Preventing Harm to Stakeholders from Products or Services)
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The Company, its directors, managers, employees, appointees, and substantive
controllers shall comply with relevant laws and international standards during the
development, procurement, production, provision, or sale of products and services to
ensure information transparency and safety. It shall formulate and publish policies to



protect the rights of consumers and other stakeholders, and implement them in
business activities to prevent direct or indirect harm to their rights, health, and safety.
When there is sufficient evidence indicating that a product or service may pose a risk,
the Company shall, in principle, promptly recall the affected batch or suspend the
service.

Article 17 (Organization and Responsibility)
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The Company’s directors, managers, employees, appointees, and substantive controllers
shall exercise the duty of care of a prudent administrator to supervise the prevention of
unethical conduct and continually review and improve the effectiveness of
implementation to ensure the realization of ethical management policies.

To strengthen the management of ethical practices, a dedicated unit shall be
responsible for formulating and supervising the implementation of ethical management
policies and prevention programs, and shall report regularly to the Board of Directors.
Its main responsibilities include:

1. Assisting in integrating ethics and values into corporate strategy and formulating
related anti-corruption measures in accordance with laws.

2. Establishing prevention programs and defining standard operating procedures and
codes of conduct related to business operations.



3. Planning organizational structure and job responsibilities, and implementing checks
and balances for high-risk business activities.

4. Promoting and coordinating ethical policy education and training.

5. Planning whistleblower systems to ensure their effectiveness.

6. Assisting the Board and management in auditing and evaluating the effectiveness of
the established prevention measures, and regularly assessing and reporting compliance.
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Article 18 (Legal Compliance in Business Execution)
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In the execution of business, the Company’s directors, managers, employees,
appointees, and substantive controllers shall comply with legal requirements and the
Company’s prevention programs.
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Article 19 (Avoidance of Conflicts of Interest)
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The Company shall establish policies to prevent conflicts of interest, enabling the
identification, supervision, and management of risks arising from such conflicts that may
lead to unethical conduct. A proper channel shall be provided for directors, managers,
and stakeholders attending or present at Board meetings to proactively declare any
potential conflict of interest with the Company.

Where a director, manager, or stakeholder has a conflict of interest in an agenda item



discussed at the Board meeting, they shall disclose the material aspects of the conflict. If
such conflict may harm the interests of the Company, the individual must refrain from
participating in the discussion or voting and shall not act on behalf of other directors.
Directors shall also exercise self-discipline and avoid inappropriate mutual support.

No director, manager, employee, appointee, or substantive controller shall use their
position or influence to obtain improper benefits for themselves or others, including
spouses, parents, children, or any other person.
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Article 20 (Accounting and Internal Control)
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For business activities with higher risk of unethical conduct, the Company shall establish
effective accounting and internal control systems. No undisclosed or secret accounts
shall be maintained, and the systems shall be continuously reviewed to ensure effective
implementation.

The internal audit office shall regularly audit compliance with these systems and report
to the Board of Directors. Audits may also be performed by appointed accountants or
professional advisors when necessary.
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Article 21 (Operational Procedures and Codes of Conduct)
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Pursuant to Article 6, the Company shall establish operational procedures and codes of
conduct that define business conduct guidelines for directors, managers, employees,
and substantive controllers. These shall at least cover:

1. Criteria for identifying improper benefits.

2. Procedures for making lawful political donations.

3. Procedures and monetary limits for legitimate charitable donations or sponsorships.
4. Provisions and procedures for declaring and handling conflicts of interest related to
duties.

5. Confidentiality requirements for business-sensitive and proprietary information.

6. Rules and procedures for dealing with unethical suppliers, clients, or business
partners.

7. Procedures for reporting breaches of this Code.

8. Disciplinary actions for violators.
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Article 22 (Training and Evaluation)
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The Chairperson, General Manager, or senior management of the Company shall
periodically communicate the importance of integrity to directors, employees, and
appointees.

The Company shall regularly conduct education and promotional training for directors,
managers, employees, appointees, and substantive controllers, and may invite business
partners to participate, ensuring a full understanding of the Company’s commitment,
policies, prevention programs, and the consequences of unethical conduct.

The ethical management policy shall be incorporated into employee performance
appraisals and HR policies, with a clear and effective reward and disciplinary system.
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Article 23 (Whistleblower System)
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The Company shall establish and enforce a whistleblower system, covering at least the
following aspects:

1. Establish and publicize an internal independent mailbox and hotline, or designate an
external independent agency to provide such services for internal and external
personnel.

2. Designate responsible personnel or units to handle reports. If a report involves
directors or senior management, it shall be reported to the independent directors, and
categories and investigation SOPs shall be defined.

3. Procedures for acceptance, investigation, results documentation, and record
retention.

4. Confidentiality of whistleblower identity and reported content.

5. Measures to protect whistleblowers from improper treatment.

6. Incentives for whistleblowers.

If major violations or potential serious damage are discovered, a report shall be
promptly submitted in writing to the independent directors or the audit committee.
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Article 24 (Disciplinary and Appeal Mechanism)
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The Company shall establish and publish a disciplinary and appeal system for violations
of ethical management rules, and disclose on its internal website the violator’s title,
name, date and nature of violation, and handling status in a timely manner.

24 L

4

7 (Fadbig)
Article 25 (Information Disclosure)
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The Company shall establish quantitative indicators for promoting ethical management,
continuously evaluate effectiveness, and disclose the adopted measures,
implementation status, quantitative data, and outcomes in its website, annual report,
and prospectus. The contents of the ethical management code shall also be disclosed on
the Market Observation Post System.
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Article 26 (Review and Amendment of Ethical Management Policies)
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The Company shall stay informed of the development of ethical management
regulations at home and abroad and encourage suggestions from directors, managers,

and employees to review and improve this Code, thereby enhancing the effectiveness of
ethical management.
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Article 27 (Implementation)
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The Company’s Ethical Corporate Management Code shall take effect upon approval by
the Board of Directors. Amendments are subject to the same procedure.

When submitting the Code to the Board for discussion, opinions of all independent
directors shall be fully considered. Any objections or reservations shall be recorded in
the minutes. If an independent director is unable to attend, a written opinion should be
submitted in advance and recorded, unless justified otherwise.
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Article 28
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This Code was established on October 28, 2020.
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The Chinese version of this document serves as the primary basis for communication and management.
The English version is provided to facilitate understanding by international stakeholders. In the event of
any differences in wording or interpretation between the Chinese and English versions, the Chinese

version shall prevail.



