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Gloria Material Technology Corporation complies with labor laws and regulations in all locations
where it operates and supports internationally recognized human rights conventions and principles
listed below. The Company safeguards the lawful rights and interests of employees and respects all
personnel, including regular employees, contract staff, temporary workers, and interns.

B &R R A2 37 (Universal Declaration of Human Rights, UDHR )

BERIF EFE L # R B ( United Nations Guiding Principles on Business and Human
Rights, UNGPs )

BmER 2P H (United Nations Global Compact, UNGC)

F%E¥1 e it RAEHEN 2 (ILO Declaration on Fundamental Principles and Rights
at Work )

i g ‘f w4 B 2 % ( Convention on the Elimination of All Forms of Discrimination Against

Women, CEDAW )
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This Policy applies to all departments and levels within the Company, as well as domestic and
overseas subsidiaries, joint ventures, other affiliated organizations under substantial control, and

suppliers, contractors, and customers.

A -k 3 Human Rights Commitments

k% 2% Health and Safety Environment

REPEREREES 2RFD1 FRE > TPHEFRGTRERY > mFf 1 hd G o kR
X oo

The Company provides a work environment that meets occupational health and safety standards
and implements regular risk assessments and training programs to ensure the safety and well-being
of employees. Relevant procedures are established to identify hazards, evaluate risks, and
implement preventive measures. Training and awareness activities are conducted to enhance



employees’ understanding of safety requirements and to support the effective execution of safety
responsibilities.

o g3 g 1 pF g 72 Fair Compensation and Working Hours
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The Company ensures the payment of wages that meet or exceed applicable minimum wage
standards, and safeguards reasonable working hours and the right to rest in accordance with labor
regulations. The Company prohibits forced or compulsory labor under any circumstances.

< % 224 X = Freedom of Expression and Participation
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The Company values each individual’s freedom of expression and participation and ensures that all
persons can exercise these rights without interference or restriction. We uphold the principle of
respecting privacy and provide diverse and open communication channels for internal and external

stakeholders to facilitate two-way communication and the exchange of opinions.
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¥ #2724 1 Prohibition of Forced Labor and Child Labor
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The Company strictly prohibits all forms of forced labor, human trafficking, and child labor, and
ensures that recruitment and employment practices comply with local labor laws and relevant
international standards.

# .3 B4R ~ $#F 2 R 3 Prohibition of Discrimination, Bullying, and Harassment
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The Company is committed to creating a fair and respectful working environment and strictly
prohibits any form of discrimination, bullying, or harassment. The Company ensures that employees
are treated equally regardless of nationality, race, gender, age, or physical and mental condition,
and prohibits any unfair treatment.

% ~gr # % Diversity and Inclusion
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The Company promotes gender equality and supports employment and development opportunities for
women, minority groups, and persons with physical or mental disabilities.



¥ 7% 4~ Management Guidelines

¥ 7 '3 2 & Education and Training and Promotion.
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The Company promotes human rights training to communicate human rights concepts and their
importance to employees and to introduce available grievance channels and related management,
prevention, and remediation measures. The Company is committed to fostering a corporate culture
that respects human rights and enhancing the awareness and sense of responsibility of all
members.

¢ 2448327 % B Grievance Mechanism and Response
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The Company establishes a sound grievance and communication mechanism to ensure that all
individuals can safely raise human rights—related concerns. The Company values the privacy and
safety of complainants and provides anonymous reporting options and multiple communication
channels, enabling employees and relevant parties to provide feedback or report suspected
violations. The Company will handle such cases in accordance with established procedures and
respond in a timely manner.

# # 184 Remediation Mechanism
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When a human rights violation caused or contributed to by the Company is confirmed, remediation
measures will be initiated based on the nature of the incident, and, when necessary, the Company

will cooperate with relevant stakeholders to prevent similar situations from occurring again.

i 2 FTREP Open Communication and Transparency
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Based on key human rights issues, the Company identifies affected parties and builds a foundation
of trust. Through diverse, open, and two-way communication channels, the Company actively listens
to the views of stakeholders. Information is regularly disclosed on the Company’s official website and
in the sustainability report. For new employees, the Company explains and communicates the human
rights policy during onboarding to ensure that all employees understand and support the Company’s
human rights management measures.
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Gloria Material Technology Corporation
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Chairman Chiong-Fen Wang
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The Chinese version of this document serves as the primary basis for communication and management. The English
version is provided to facilitate understanding by international stakeholders. In the event of any differences in wording
or interpretation between the Chinese and English versions, the Chinese version shall prevail.



